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Why consider equity in our work?
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Evolution of Our
Equity Work

* Deeper and more impactful

* More staff are engaged and
building their capacity

* More organic, less of an
afterthought

* More sustained and iterative

* Uncovering gaps and
opportunities
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Camp -
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Gaps & Opportunities

* Staff development &

cross-departmental coordination
* Centralizing policies & practices
* Aligning resources & timelines

* Developing ongoing relationships
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How can Cou nCil Resources and Timelines

Informal Accessibility

Continue tO Support Public Participation Spectrum

thls Work? Boards and Commissions
. Shared Language and Understanding

Equity Lens




Discussion




