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Why consider equity in our work?



Ordinances and Resolutions

Human Rights 
Municipal 
Code

1971

Principles for 
Immigrant 
Integration

2012

Urgency of the 
Housing and 
Homelessness 
Crisis

2015

Indigenous 
Peoples’ Day on 
Second 
Monday of 
October

2016

Convention on 
Elimination of 
all Forms of 
Discrimination 
against 
Women

2016

Commitment to 
Protecting 
Refugees

2016

Being a 
Welcoming, 
Inclusive and 
Safe 
Community 
for Everyone

2016

Protections for 
Individuals

2017

Opposition to 
Anti-Semitic 
Hate and Bias 
Crimes

2017

Condemning 
White 
Nationalism 
and Alt-Right 
Activities and 
Groups

2019

Opposition to 
Anti-Asian 
sentiment –
May as Asian 
heritage 
month

2020

BBuildingg aa 
FFoundation:

• Human Rights 
Commission
• Equity and 

Human Rights 
Center
• Equity and 

Human Rights 
Board

• Diversity and 
Equity Strategic 
Plan
• Diversity Teams
• Triple Bottom 

Line Tool

• Public 
Participation 
Guidelines
• Working Better  

Together



Evolution of Our 
Equity Work

• Deeper and more impactful
• More staff are engaged and 

building their capacity
• More organic, less of an 

afterthought
• More sustained and iterative
• Uncovering gaps and 

opportunities

CCurrentt Exampless 
off Equityy Work



TTrainingg && Development

SServicee Delivery



PPlanning

PPolicy



Gaps & Opportunities

• Staff development & 
cross-departmental coordination

• Centralizing policies & practices

• Aligning resources & timelines

• Developing ongoing relationships

HHoww cann Councill 
continuee too supportt 
thiss work?

• Resources and Timelines
• Informal Accessibility
• Public Participation Spectrum
• Boards and Commissions
• Shared Language and Understanding
• Equity Lens



Discussion


